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Corporate Social
Responsibility in the

ELCA uses the tools of
screening of investments,
shareholder advocacy
and community investing
to work with corporations,
calling them to ensure
that people are treated
fairly and with dignity
and to create sustainable
communities.

More at ELCA.org/CSR.




NOTES:

! Corporate Social Responsibility (CSR) program staft are the Program Director for
Environment and Corporate Social Responsibility and the CSR Consultant.

> CSR Review Team is led and convened by CSR staff. Permanent team members
are the Service and Justice Executive Director, the senior director for Witness
in Society, director of the Lutheran Office for World Community, director for
Theological Ethics, ELCA Treasurer, ELCA Secretary, Executive Vice President of
the ELCA Foundation, three members of the Conference of Bishops and staff of
Portico Benefit Services. Staff of Portico Benefit Services will participate in review
team meetings to review screens and issue papers but not make recommendations
for these ELCA churchwide responsibilities.

3 The Service and Justice (S&J) Executive Director will consult with the ELCA
Administration team when indicated in policy documents.

*ELCA-related organizations include, but are not limited to, separately incorporated
ministries (Portico Benefit Services, the Mission Investment Fund of the ELCA,
1517 Media, Women of the ELCA, the ELCA Foundation), and other related
organizations and agencies (e.g., ELCA seminaries, ELCA colleges and universities,
Lutheran Services in America, Lutheran World Relief and Lutheran Immigration
and Refugee Service).

> New papers require Conference of Bishops and/or Administration team review
and Church Council approval. Church Council committees, the Conference of
Bishops or the Administration team may ask Church Council for the creation of a
new issue paper.

¢ Corporate social responsibility review team with addition of expert staff from
issue areas of concern.




